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BENEFITS COMMITTEE MINUTES 

 

November 10, 2022 
 

PRESENT: Melinda Manning - Chair, Ryan Pope, Renee Metzler (left at 10:01am)  

  

ABSENT:      Shelia Simpson and Lee Thompson 

 

OTHER:  Staff - Sandy Thiry, Desiré Dixon, Tony Bass; Lisa Flowers – City counsel 

 

GUEST: Suzanna Dugan – Cohen Milstein 

 

OFFICIAL CALL TO ORDER  

Melinda Manning called the meeting to order at 8:12 a.m. (Working session began at 

10:01am)   

  

I. MEETING MINUTES APPROVAL  

Renee Metzler motioned to approve the minutes for the October 13, 2022 meeting and Ryan 

Pope seconded the motion. The motion carried unanimously.  

  

II. NOTEWORTHY NEWS  

Sandy Thiry noted the Secure Act that was passed a few years ago is being followed by 

Secure Act 2.0 which passed in the House in early 2022. They propose changes to the 

minimum distribution age from 72 to 75 in increments. When the Secure Act was passed, 

CFRS was not obligated to raise the minimum distribution age and most likely won’t be 

required to under Secure Act 2.0. The CFRS Act has remained at 70½ for the minimum 

distribution age.   

The Department of Labor has suggested plan sponsors have a formal missing participants 

policy. Things to consider include size of missing participants vs. cost of search efforts. 

Currently there’s approximately 40 non-vested terminated participants with $101K of 

employee contributions that have not been returned. There are approximately 15 term vested 

participants under age 60. Although CFRS does not have a formal policy, there are 

documented processes that are followed when someone terminates to notify participants of 

their contributions or benefit. Staff continues their search efforts to settle these funds.     

Cyber Security Policies are becoming the norm. The Department of Labor looks for this 

during their audits as well as insurance companies beginning to require it. Staff has been 

drafting a Cybersecurity/Business Continuity plan which should be ready to share during 

the policy review project timeline.   

III.    POLICIES & CHARTERS 

The Committee reviewed the CFRS Benefits and Investment Charters & Communication, 

Surveillance, Travel, Funding, Code of Ethics Policies, & Regulations and Policies with 

City Attorney, Lisa Flowers and Suzanne Dugan from Cohen Milstein. Suzanne Dugan 

provided positive feedback concerning the policies and documents that were reviewed and 

noted they were very well written. She made recommendations for various clarification such 



 

 

 

as terms within the different policies, enhanced language to the Ethics policy as well as 

aligning the formatting between the Charters for consistency purpose. During the 

discussions, it was noted that a Meetings policy should also be developed. Lisa Flowers will 

draft the first version for the Committee’s review.  The Committee discussed compiling all 

the policies and regulations into a Governance Manual.  

 

IV.    WORKPLAN 

The workplan was reviewed for quarterly progress.  

 

V.  NEW BUSINESS 

No new business was presented during the November Benefits Committee meeting. 

 

Working Session ended at 10:30 a.m. 

   

  Next Regular Meeting is scheduled for Thursday, December 8, 2022 at 8:00 a.m. 


